
RHONDDA CYNON TAF COUNTY BOROUGH COUNCIL 
 

CABINET 
 

22nd June 2022 

CABINET WORK PROGRAMME: 2022-23 MUNICIPAL YEAR. 
 

REPORT OF THE SERVICE DIRECTOR, DEMOCRATIC SERVICES & 
COMMUNICATIONS IN DISCUSSIONS WITH THE LEADER AND DEPUTY 
LEADER OF THE COUNCIL. 
 
1. PURPOSE OF THE REPORT 
 
1.1 To present, for Cabinet Members’ comment and approval, the Cabinet 

Work Programme on the proposed list of matters requiring 
consideration by Cabinet over the 2022-23 Municipal Year.  The Work 
Programme will guide and direct the activities of other arms of the 
Council, as well as the Cabinet itself. 
 

2. RECOMMENDATIONS 
 
2.1 It is recommended that the Cabinet approve the Work Programme for 

the 2022-23 Municipal Year (with appropriate amendment where 
necessary) and receive a further update on a 3 monthly basis. 
 
 

3. REASONS FOR RECOMMENDATIONS 
 
3.1 At the Council AGM on the 26th May 2021, it was agreed that going 

forward a detailed Cabinet Work Programme be published for a 6 
month period, allowing sufficient notice and opportunity for consultation 
and / or pre scrutiny.  Amendments to paragraph 12.1 (Part 4) of the 
Council’s Constitution were amended to reflect this position, although 
still allowing updated versions of the programme to be provided on a 3 
monthly cycle to the Cabinet. 
 

3.2 The Local Government & Elections (Wales) Act 2021, provides that 
information about forthcoming executive decisions must be made 
available to the Overview and Scrutiny Committee, to ensure these 
Committees are best informed to undertake and better plan their work. 
Although the Council are already well placed in respect of this duty, it is 
important to ensure the development of an accurate and robust Cabinet 
work programme, outlining consideration of Key Decisions which will 



  

strengthen the robust Governance arrangements intended to be taken 
forward. 
 

3.3 The Work Programme is attached to this report for Members’ 
consideration and covers the 2022-23 Municipal Year. 

 
3.4  For ease of reference the work programme will also be available on the 

main Cabinet webpage for Members and members of the public 
information. 
 
 

4. CABINET REPORTS 
 
4.1 The proposed work programme is a rolling work programme for the 

2022/23 Municipal Year, which is reported to Cabinet on a 3 month 
cycle to allow for regular updates and amendments.  

 
4.2 The work programme is attached as Appendix 1 to this report. 
 
4.3 During the period outlined, the Work Programme may be subject to 

further change to take into account any additional/deletion reports, 
including any new consultative documents or legislative initiatives from 
the Welsh Government, which require urgent attention.  
 

4.4 In accordance with paragraph 2.5 (Part 4) of the Council’s Constitution, 
any Member of the Council may also request the Leader to put an item 
on the agenda of a Cabinet meeting.  There is also the ability for a 
resolution to be made by the Overview and Scrutiny Committee or the 
full Council that an item be considered by the Cabinet, which could 
alter the forward Work Programme. 
 

4.5 In addition to publishing the Cabinet work programme on the main 
Cabinet web page, the Work Programme is will also be published on a 
standalone ‘Work Programme page’ on the website to again assist 
Members of the public, by improving transparency.   
 

5. CONSULTATION / INVOLVEMENT 
 
5.1 The work programme has been compiled by members of the Senior 

Leadership Team in discussion with the relevant portfolio holder(s) and 
has been consulted upon with the relevant scrutiny committees in 
respect of pre-scrutiny. 
 

 
5. EQUALITY AND DIVERSITY IMPLICATIONS / SOCIO-ECONOMIC 

DUTY 
 

https://www.rctcbc.gov.uk/EN/Council/TheCabinet/TheCabinet.aspx
https://www.rctcbc.gov.uk/EN/Council/TheCabinet/TheCabinet.aspx


  

An Equality Impact Assessment including the socio-economic duty is 
not needed because the contents of the report are for information 
purposes only. 
 

6. WELSH LANGUAGE IMPLICATIONS 
 

Not applicable.  Any implications to the welsh language will be 
presented within each of the reports outlined within the work 
programme.  

 
7. FINANCIAL IMPLICATION(S) 
 
 There are no financial implications aligned to this report. 
 
8. LEGAL IMPLICATIONS OR LEGISLATION CONSIDERED  

The report has been prepared in accordance with paragraph 12.1 (Part 
4) of the Council’s Constitution and the future requirements of the Local 
Government & Elections (Wales) Act 2021. 
 

9. LINKS TO THE CORPORATE AND NATIONAL PRIORITIES AND THE 
WELL-BEING OF FUTURE GENERATIONS ACT. 

 
The Cabinet work programme encompasses all of the Council priorities 
as it indicates reports coming forward across the Directorates which 
may impact upon the Council’s corporate priorities and others. It also 
embraces the Future Generations Acts as all future decisions taken by 
the Cabinet seek to improve the social, economic, environmental and 
cultural well-being of the County Borough.  

 
 
10. CONCLUSION 
 The Cabinet work programme for the 2022 - 23 Municipal Year is 

attached. 
 
 

Other Information:- 
 
Relevant Scrutiny Committee – Overview & Scrutiny Committee 
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 Paragraph 12.1 (Part 4) of the Council’s Constitution. 
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